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	GUIDELINES FOR SUCCESS


	
	S-trive 

for Success
	A-ccept Responsibility
	I-mprove 

Daily 

	L-ead 

with Respect 



	What does this look like in our classroom?

	
	
	
	

	How do we create a positive and successful environment in our classroom?



	EXPECTATIONS


	ENTERING

Voices off.
Go directly to assigned seat.

Start warm-up immediately.

Need Help? Raise your hand.
	DIRECT TEACH

Voices off.

Stay seated.

Eyes on speaker. Follow directions.

Need Help? Raise your hand.
	PARTNER/GROUP WORK

Voices low.

Stay seated in your group.

Start right away.

Work steadily, until done.

Need Help? Ask 3, then me.


	EXITING

Voices low.
At teacher’s direction, gather materials. Clean your area.

When teacher dismisses you, leave in an orderly manner.

Need Help? Raise your hand.
	INDEPENDENT WORK

Voices off.

Stay seated.

Start right away.

Work steadily, until done.

Need Help? Raise your hand.
	ATTENTION SIGNAL

Voices off.

Freeze.

Eyes on speaker. Follow directions.

Need Help?  Wait until the speaker is finished. Raise your hand.

	PROCEDURES



	Procedure for: 

1.

2.

3.
	Procedure for:

1.

2.

3.
	Procedure for:

1.

2.

3.


Rewards and Corrective Actions:

	Rewards
	Corrective Actions

	

	Acknowledgement:

“I’m impressed with the way…”

Thumbs up
Smile

	Redirection:

“Please stop talking.”

Proximity 

Point to assignment

	

	Recognition:

Announcement shout-outs


	Time Earned:

Computer time
	Restitution:

Clean graffiti 
	Time Owed:

Lunch detention

	Parent Contact:

Newsletter home 


	Privileges Earned:

Teaching assistant 
	Parent Contact:

Phone call
	Privileges Lost:

Assigned seat

	Positive Referrals:

Positive office visit


	Other:
	Referrals:

Team referral
	Other:


Response Protocol:



	Remember 3:1        ((( : (
3 responses to Positive Behaviors for every

1 response to Negative Behaviors
	Teaching Interaction
1. Start with praise/empathy

2. Identify the problem behavior

3. Identify the expected behavior

4. Justify the expected behavior

5. Practice/role play

6. Deliver consequence, if needed
7. End with praise/empathy
	SAMA De-Escalation
1. I see you ______ (describe observable behavior).
2. Are you feeling (angry)?

3. I can see that you are (angry).

4. What are you (angry) about?

5. So you’re (angry) about ____. Is that right?

6. What do you want?

7. What have you tried?

8. How well has that worked?

9. What else are you willing to try?

10. Will you let me know how it goes?













































